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An Ellis Bates financial wellbeing presentations provide valuable information, 
tools, and strategies to help individuals improve their financial health and make 
better financial decisions. 
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Key Considerations
The content of the presentation will be tailored to your 
requirements, but here are some key topics and elements 
that can be included:

Understanding Financial Wellbeing: start by defining 
what financial wellbeing means and why it is essential for 
overall well-being and quality of life.

Budgeting and Money Management: provide practical 
tips on creating and maintaining a budget, tracking expenses 
and managing money effectively to achieve financial goals.

Savings and Emergency Funds: emphasize the importance 
of saving regularly, setting financial goals, and building an 
emergency fund to handle unexpected expenses.

Debt Management: Offer strategies for managing 
and reducing debt, such as prioritizing debt repayment, 
consolidating high-interest debts, and avoiding unnecessary 
debt.

Investment Basics: introduce the fundamentals of investing, 
different investment options (e.g., stocks, bonds, mutual 
funds), and the concept of risk and return.

Retirement Planning: discuss the importance of retirement 
planning and ways to save for retirement including pension 
contribution levels over the course of their working life.

Insurance and Protection: explain the role of insurance in 
protecting financial wellbeing, including health insurance, life 
insurance, disability insurance, life insurance etc.

Legal protection: explain the importance of making a Will 
and how Lasting Powers of Attorney and Trusts work to 
protect loved ones.   

Guardianship: explain the importance of protecting 
children under the age of 18

Credit Scores and Reports: educate participants about 
credit scores, how they are calculated, and the importance 
of maintaining a good credit history.

Financial Goal Setting: help individuals set realistic and 
achievable financial goals, both short-term and long-term 
and provide strategies to stay motivated and track progress.

Financial Wellness Resources: share information about 
online tools, mobile apps, and other resources that can 
assist in budgeting, tracking expenses, and managing finances 
effectively.

Financial Planning Services: Ellis Bates offer financial 
planning services for employees on an individual basis.

Financial Wellbeing in the Workplace: discuss how 
financial stress can impact job performance and productivity 
and highlight the benefits of promoting financial wellness in 
the workplace.

Q&A: we allocate plenty of time for questions and answers 
to address specific concerns or situations. 

Encourage Open Discussions: we create a supportive and 
non-judgmental atmosphere that encourages participants 
to share their financial concerns and seek help if needed.

Follow-Up Resources: we will tailor a package of follow up 
materials for you to provide including handouts, links to online 
resources, budgeting templates, guides, powerpoints etc



Benefits for Employees
Improved Financial Literacy: financial wellbeing services 
provide employees with valuable information and education 
on managing finances, budgeting, investing and other financial 
topics, helping to improve their financial literacy and 
empowering them to make more informed decisions.

Reduced Financial Stress: financial stress can negatively 
impact employees’ mental health, productivity, and job 
satisfaction. Financial wellbeing services can help employees 
better manage their money, reduce debt and build savings, 
leading to reduced financial stress.

Enhanced Financial Security: employees who have access 
to financial wellbeing services are more likely to improve 
their financial habits, leading to greater financial security for 
themselves and their families.

Increased Retirement Readiness: financial wellbeing 
services include retirement planning guidance, which can help 
employees understand their retirement needs, set savings and 
contributions goals and make appropriate investments for 
their future.

Personalized Guidance: Ellis Bates offer one-on-one financial 
planning sessions, providing employees with personalized 
guidance tailored to their individual circumstances.

Assistance during Big Life Events: financial wellbeing 
services are particularly valuable during significant life events, 
such as marriage, divorce, having children, buying a home, or 
dealing with a major medical expense. Ellis Bates can help your 
employees plan for and navigate through these successfully. 

Encouragement to Set and Achieve Goals: Financial 
wellbeing services help employees set achievable financial goals 
and provide strategies to work towards them. This fosters a 
sense of accomplishment and motivation as employees make 
progress in their financial journey.

Benefits for Employers
Increased Employee Engagement and Productivity: 
employees who are less stressed about their financial situation 
are more likely to be engaged and productive at work. Financial 
wellbeing services contribute to a positive work environment 
and boost employee morale.

Reduced Absenteeism: financial stress can lead to 
absenteeism due to health issues or other related concerns. 
By offering financial wellbeing services, employers can help 
reduce absenteeism and increase overall attendance.

Enhanced Employee Retention: employees are more likely 
to stay with an employer that demonstrates care for their 
overall well-being, including financial wellbeing. Offering such 
services can enhance employee loyalty and retention.

Attractive Employee Benefit: financial wellbeing services 
are becoming increasingly sought-after by job seekers. 
Offering these services can give employers a competitive edge 
in attracting and retaining top talent.

Improved Workplace Culture: prioritizing employees’ 
financial wellbeing contributes to a positive workplace culture 
that values employees as individuals and fosters a sense of 
support and community.

Potential Cost Savings: by promoting financial wellness and 
reducing financial stress, employers may see potential cost 
savings in reduced healthcare costs and lower turnover rates.

Positive Employer Branding: companies prioritizing 
employee financial wellbeing are often seen as socially 
responsible and caring employers, enhancing their reputation 
and employer brand.

Overall, offering financial wellbeing services is a win-win 
situation for both employees and employers. It creates a 
healthier, more productive, and engaged workforce, leading to 
a positive impact on the company’s bottom line and overall 
success.
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